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Code of Discipline Policy

Rewards and Sanctions

Rewards

e Positive behaviour is reinforced through the following strategies:

e The verbal acknowledgement of appropriate behaviour

e Written acknowledgement of good behaviour (communication book- where
appropriate)

e Use of an award system agreed on an individual or class basis i.e. Do Jo points/
Homework passes

e Individual rewards which can include extra computer time, favourite game,( e.g. Lego Club)
favourite books, favourite chores, outdoor activity,

e The acknowledgement of success in a variety of areas- art, sport, handwriting,

photography etc.
e The provision of opportunities for pupils to demonstrate skills in music, sport, art etc

Sanctions

The following strategies may be included as ways of showing disapproval of unacceptable

behaviour:

v" Individual discussion with the pupil who has exhibited unacceptable behaviour (Level
1 /2 — See table below) The discussion may include:
o Reasoning with the pupil
o Advice on how to behave
o Reprimand

v" Communication with parents. Parents will be informed of serious misdemeanours at
an early stage.

v Temporary separation from peers.

v Loss of individual rewards.
v" Detention during break. (length of detention will depend on individual

circumstances).



RAHEEN NS- Graded Levels of Misconduct

Level 1- Minor e Being generally un-cooperative, ignoring or back answering the
teacher
e Using bad, sexual or inappropriate language in the classroom or
on the yard, directed at the teacher, SNA, pupils, The Principal or
any other staff member.
e Screeching or making noises that interrupt the class.
e Chewing gum
e Bringing a phone/ electronic device to school without permission
e Leaving your place without permission
e Leaving litter around the school
e Not completing Homework without good reason.
For a more in-depth list of infractions considered minor infractions
please see the Code of Behaviour, included here and displayed
throughout the school.

e Refusal to follow instructions given by teacher or SNA.

e Using threatening, intimidating or sexual language or using
physically/sexually threatening gestures in the classroom or on
the yard.

e Spitting

e |Leaving the school without permission

e Bringing dangerous items to school

e Repeated inappropriate responses to teacher correction.

e Bullying other pupils

e Repeated and continuous incidences of minor mishehaviour.

e Lifting objects/furniture with the intention to cause harm to
teachers, SNAs or other pupils.

e Being physically or sexually aggressive to teachers, SNAs or other
pupils with the intent to cause harm.

e Causing wilful damage to school property / furniture/
educational resources.

e serious theft

e Spitting at someone

e Serious bullying

e Carrying cigarettes, alcohol or drugs on the school premises.

Any misconduct from Level 3 will result in an immediate 3-day suspension

from school.

3 serious (level 2) incidents of misconduct will be considered the same as a

single level 3 incident.

*The class teacher, along with the educational support team, will consider any additional needs of the child and

how this might impact their behaviour. Tailored support can be given to children with additional needs.




Communication to parents regarding the suspension of a pupil or the possibility of
suspension will be in writing and copies of all correspondence will be retained. In
some circumstances it may be necessary to contact parents by phone.

The parents/guardians and the pupil will be invited to meet with the Principal and/or
Board of Management to discuss the proposed suspension.

The Board of Management has delegated responsibility for suspension to the
principal in the event that immediate suspension of a pupil is warranted.

Where parents do not agree to meet with the Principal, written notification will

serve as notice to impose a suspension.

A written statement of the terms and date of the termination of a suspension will be
given to parents/guardians.

A suspension will not be for more than three days, except in exceptional
circumstances where the principal considers that a period of suspension longer than
three days is necessary in order to achieve a particular objective.

The letter will confirm:

v

<

the period of the suspension and the dates on which the suspension will begin and
end,

the reasons for the suspension

any study programme to be followed during the suspension

the arrangements for returning to school, including any commitments to be entered
into by the pupil and the parents (for example, the pupil and parents might be asked to
reaffirm their commitment to the code of behaviour)

the provision for an appeal to the Board of Management

where applicable the right to appeal to the Secretary General of the Department of
Education and Science (Education Act 1998 Section 29).

The suspension will be recorded on the NEWB ‘Student Absence Report Form’ (when

applicable).

When a period of suspension ends, the pupil will be re-admitted formally to the
school by the principal. The school will help the pupil catch up on work missed and
the pupil will be given the opportunity and support for a fresh start. In certain cases,
re-admission will be conditional on the pupil and the pupil’s parents agreeing to a
contract of behaviour or a behaviour plan.

Where a satisfactory resolution of a problem is achieved, a pupil may be readmitted
to school within a suspension period at the discretion of the Principal and/or the
Chairperson of the Board of Management.

If a pupil continues to misbehave on return to the school s/he may be suspended for
a major fixed period (up to ten days) to allow for consultation with both the pupil
and the pupil’s parents/guardians to address the issues.



EXPULSION

After the above suspension procedures and meetings with parents/guardians, if serious/gross
incidents of misbehaviour continue, the pupil will be recommended for permanent expulsion
by the Board of Management. In exceptional circumstances, pupils may be expelled for a first

offence. Expulsion will apply in the event of any of the following concerning behaviours:

*  The pupil’s behaviour is a persistent cause of significant disruption to the learning of
others or to the teaching process.

e The pupil’s continued presence in the school constitutes a real and significant threat to
safety of the pupil himself or herself or to any other member of the school community
including staff or other pupils.

*  The student is responsible for serious assault or damage to property.

*  The pupil being uncontrollable and not amenable to any form of school discipline or
authority.

e Actual violence or physical assault against another pupil or member of staff.

* Repeated occurrence attempted violence or physical assault against another pupil or
member of staff.

* Attempted self-harm resulting in the risk of potentially serious physical injury where
the school judges that it can no longer meet the pupil's needs by adequately providing
for the pupil's health, safety and well-being when at school.

*  Actual self-harm resulting in serious physical injury where the school judges that it
can no longer meet the pupil's needs by adequately providing for the pupil's health,

safety and well-being when at school.

Procedure in respect of expulsion:

e Detailed investigation of incident(s) by school principal including interviews with all
relevant parties, witnesses and the alleged wrongdoer.

*  Provision of written report by Principal to Board of Management outlining the facts of
the matter as ascertained by the Principal and the Principal’s recommendations in

relation to sanctions.

e The Principal’s report should be furnished to the parents of the pupil at least 5
working days before the hearing referred to below. Sufficient time must be allowed to
them to review the report and be aware of what allegations are being investigated as
part of this process. If statements have been taken as part of the investigation or
evidence gathered, the parents are entitled to copies of such statements (unless the

statement has been given in confidence and on the understanding that it will not be



 Confirmation of the decision of the Board of Management (and if relevant, the effective
date of the expulsion) is sent in writing by registered post or a recorded delivery

method to the parents of the pupil.

The formal letter of notification should be sent by registered post and should include:

*  Notice of the expulsion.

* Effective date of the expulsion.

*  Reasons for the expulsion.

* A statement that the Education Welfare Board has been informed of the expulsion.

* A statement that the pupil is under the care and responsibility of the parents/guardians
for the period of 20 school days required by the Education Welfare Officer to examine
alternative provisions for the education of the pupil.

* Information and documentation on S.29 Appeal rights.

Appeal of expulsion

Parents/guardians have the right to appeal an expulsion decision of the Board of

Management to the Minister for Education or to an authority delegated for such appeals by the
Minister under Section 29 of the Education Act 1998.

Permanent expulsion may be appealed by a parent/guardian, by a student (over 18 years), or
by the National Education Welfare Board. Any such appeal must be lodged within 42 calendar

days of the decision of the Board of Management.

Record Keeping

In line with the school’s policy on record keeping, and data protection legislation, records of
behaviour are compiled by the teacher, psychologist and behaviour specialist where appropriate.

o Records are written in a factual and impartial manner.

o The teacher report includes a section on behaviour where positive and negative
behaviour is noted.

o Serious incidents of misbehaviour are reported immediately to the principal.

o Parents are kept informed regarding behaviour issues during the year. o In general
misbehaviour on the playground/lunchroom is dealt with on the spot by staff on duty.
Verbal reports of behaviour are only given to the class teacher if necessary.

o All DES documentation relating to behaviour is kept in the principal’s office.




1.

Children are expected to be punctual- the school day is from 9.20am to 3.00pm. Junior and

Senior Infants are finished at 2.00pm.

2.Children will respect the authority of the tedchers and show courtesy to fellow pupils and

visitors.

3.Children will show respect for the property of the school and the property of others.

4.

Children will take 9ood| care of their books and copies, be conscientious about their work, and

have the proper books and equipment (e.q. pencils, rulers, etc...)

5.Children will walk inside the school premises.

6.Children will not partake in rougk and do\ngemus plaj. Fighting. bulljing and the use of bad or

inappropriate language are strictly forbidden.

7.Children will present a note from parents/quardians if they are absent from school.

8.

10.

n.

12.

13.

14.

15.

16.

Chewing gum, sweets, chocolate bars, crisps, fizzy drinks and any drink containing caffeine
(energy drinks) are forbidden.

Healthy lunches are encouraged - sandwiches and a piece of fruit.

Children are asked to wear the school uniform unless permission is given by the teacher, e.g.
P.E. days or hurling coaching.

All children’s property should be clearly marked with his/her name.

Children are expected to make a reasonable effort to do their homework well. If homework is
not completed, then a note should be presented.

Children are given time to eat their lunch inside and they are asked to show pride for their
environment by helping to keep the school clean and tidy.

Children who use the school transport are asked to board the bus carefully and remain sedted
while the bus is travelling.

Use of mobile phones is strictly forbidden.

For their solfetj, children may onlg wedr stud type earrings.




